Lampasas Independent School District
Monthly Health Insurance Rates 2022-2023

2021-2022 2022-2023 2022-2023 District Cost to
Scott & White Premium Premium Decrease Contributions Employee
Employee Only $ 542.48 $ 49155 $ (50.93) $ 285.00 $ 206.55
Employee & Children $ 872.16 $ 789.39 $ (82.77) $ 285.00 $ 504.39
Employee & Spouse $1,362.70 $ 1,232.58 $ (130.12) $ 285.00 $ 947.58
Employee & Family $1,568.42 $ 1,418.42 $ (150.00) $ 285.00 $ 1,133.42
2021-2022 2022-2023 2022-2023 District Cost to
TRS Active Care Primary Premium Premium Decrease Contributions Employee
Employee Only $ 417.00 $ 365.00 $ (52.00) $ 285.00 $ 80.00
Employee & Children $ 751.00 $ 656.00 $ (95.00) $ 285.00 $ 371.00
Employee & Spouse $1,176.00 $ 1,029.00 $ (147.00) $ 285.00 $ 744.00
Employee & Family $1,405.00 $ 1,232.00 $ (173.00) $ 285.00 $ 947.00
2021-2022 2022-2023 2022-2023 District Cost to
TRS Active Care HD Premium Premium Decrease Contributions Employee
Employee Only $ 429.00 $ 375.00 $ (54.00) $ 285.00 $ 90.00
Employee & Children $ 772.00 $ 673.00 $ (99.00) $ 285.00 $ 388.00
Employee & Spouse $1,209.00 $ 1,055.00 $ (154.00) $ 285.00 $ 770.00
Employee & Family $1,445.00 $ 1,261.00 $ (184.00) $ 285.00 $ 976.00
2021-2022 2022-2023 2022-2023 District Cost to
TRS Active Care Primary + Premium Premium Decrease Contributions Employee
Employee Only $ 542.00 $ 458.00 $ (84.00) $ 285.00 $ 173.00
Employee & Children $ 879.00 $ 737.00 $ (142.00) $ 285.00 $ 452.00
Employee & Spouse $1,334.00 $ 1,120.00 $ (214.00) $ 285.00 $ 835.00
Employee & Family $1,675.00 $ 1,409.00 $ (266.00) $ 285.00 $ 1,124.00
2021-2022 2022-2023 2022-2023 District Cost to
* TRS Active Care 2 Premium Premium Increase Contributions Employee
Employee Only $1,013.00 $ 1,013.00 $ - $ 285.00 $ 728.00
Employee & Children $1,507.00 $ 1,507.00 $ - $ 285.00 $ 1,222.00
Employee & Spouse $2,402.00 $ 2,402.00 $ - $ 285.00 $2,117.00
Employee & Family $2,841.00 $ 2,841.00 $ - $ 285.00 $ 2,556.00

* TRS ActiveCare 2 is closed to new enrollees, only those enrolled in this plan prior to the 2018-19 school

year can stay enrolled.

** 2022-2023 Premium amounts would be the cost if a Substitute elected to enroll in Health Insurance with the
district. The district contribution is only for regular employees and is not available to substitutes in 2022-2023.



